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UN Convention on the Rights of the Child - Article 19:

‘You have the right o be protected from being hurt and mistreated, in body or mind’

We believe that relationships are the foundation of cooperation and respect. The purpose of
this policy is to help staff and pupils maintain positive relationships and create a calm, safe
environment in which learning can take place. We have high expectations of each other,
clear routines and a shared understanding of acceptable behaviour at school. We
celebrate our successes and use restorative practices to maintain strong relationships,
coming together following conflict to repair harm.

1. Aims:

To create safe, calm and happy environments that enable all pupils to feel successful
as learners

To foster kindness and empathy, and help pupils understand the impact of their
behaviour on others

To establish a whole-school approach to maintaining high standards of behaviour
that reflect the values of the Trust and the School

To make the boundaries of acceptable and unacceptable behaviour clear to
everyone

To maintain a consistent approach to managing behaviour that includes parents
and carers

2. Legislation, statutory requirements and statutory guidance

This policy is based on legislation and advice from the Department for Education (DfE) on:

Behaviour in schools: advice for headteachers and school staff 2022

Searching, screening and confiscation: advice for schools 2022

The Equality Act 2010

Keeping Children Safe in Education 20246

Supporting pupils with medical conditions at school

Special Educational Needs and Disability (SEND) Code of Practice.

DfE guidance "Preventing and Tackling Bullying" (July 2017)

DfE guidance ‘Sexudl violence and sexuadl harassment between children in schools

and colleges’ 2021

Digital and Sexting Safety: UKCIS protocols for managing online harms, peer-on-peer

sexudl abuse, and image-sharing incidents (March 2024)

Restrictive interventions, including use of reasonable force, in schools (April 2026)

Suspension and permanent exclusion from maintained schools, academies and pupil
referral units in England, including pupil movement - 2024

The Sexual Offences Act 2003
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In addition, this policy is based on:

e DfE guidance explaining that academies should publish their behaviour policy and
anti-bullying strategy

This policy complies with our Funding Agreements and Articles of Association.

3. School behaviour curriculum
We always:

e Behavein a calm and orderly way
e Show respect to members of staff and each other

e Use good manners, such as please and thank you and greet people in the school
building

e Make sure it is possible for all pupils to learn

e Move quietly and safely around the school building

e Treat the school buildings and school property with respect

e Accept consequences when given and do our best to put things right
e Behave positively outside school and online

e Keep mobile phones and personal smart devices switched off and away during the
school day

New pupils who arrive mid-year will be inducted into the expectations of behaviour at the
school.

Some pupils with SEND may have an alternative behaviour plan that meets their needs as per
the Equality Act 2010.

4. Encouraging good behaviour

School staff, pupils and parents are clear about the standard of behaviour expected of
pupils in LETTA Trust schools (see behaviour curriculum). Pupils work with their class
teachers at the beginning of each school year to establish a rights-respecting class
charter that is displayed in the classroom.

Staff members encourage good behaviour in a range of ways, including:

e Sharing clear shared expectations of good behaviour

e Deliberately teaching positive behaviours

e Giving pupils opportunities to feel successful and share their achievements

e Teaching children about their rights and how to respect the rights of others (see RRS
guidance)

e Encouraging pupils fo take responsibility for the impact of their behaviour

e Promoting mutual respect through PSHE and assemblies

4/21



e Nominating pupils to support their peers at playtime, e.g. ‘Playground Buddies’

e Providing 1-1 counselling and other support from trained professionals, e.g. using
specialist teachers or learning mentors

e Building a strong partnership with parents or carers

e Recognising good conduct

5. Managing disruptive behaviour

We endeavour to anficipate inappropriate behaviour and try to prevent it from occurring.
Pupils sometimes become dysregulated because they are upset. Acknowledging a
pupil’'s feelings makes the pupil less likely to seek negative aftention. When managing an
episode of difficult behaviour, we:

e Always remain calm and objective, and avoid nagging and lecturing

e Use rights-respecting language to encourage children to think about the rights of
others (see RRS guidance)

e Use Restorative Approaches to help the pupil understand theirimpact on others (see
RRS guidance)

e Make the distinction between the behaviour and the pupil

e Try fo ascertain the root cause of the problem by talking to pupils individually without
an audience

e Communicate empathy by reflecting back their viewpoint and defusing the situation

e Discuss the consequences of their actions and give pupils choices. Help them to
realise that they are in control and can bring about a change

e Apply appropriate consequences
e Involve parents and put in place support to prevent a recurrence if necessary

e Apologise when we make mistakes

5.1 Early Years Foundation Stage

Dysregulated behaviour in the Early Years is often to do with distress, not understanding
routines and lack of experience of a school sefting. The following strategies are therefore
based on being positive and supportive and ensuring safety. Staff:

e Offer appropriate activities fo match the needs of pupils and provide a choice of
experiences

e Apply asettling-in policy for new pupils
e Ensure there is space and time to calm down
e Work closely with parents and carers

e Involve other members of staff or outside agencies such as the Educational
Psychology Service if necessary

5.2 Key Stage 1

Strategies are positive whenever possible, remembering that these pupils are unused o
having to be responsible in a large group, and we have high expectations of them. We:
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e Use positive reinforcement and role-modelling

e Discuss pupils’ behaviour with them and encourage them to apologise to others who
have been hurt or upset

e Move pupils away from other members of the class if they are not concentrating or if
they are disturbing others

e Organise for pupils to spend time reflecting and refocusing if they continue to disrupt
others

e Apply appropriate consequences and set up a behaviour support plan, and involve
leaders if necessary

e Work closely with parents and carers

5.3 Key Stage 2

As the pupils get older, expectations of them taking responsibility for their behaviour and
understanding the consequences increase. Expectations of the oldest pupils in the school
are very high. If there are pupils who have consistently found it difficult fo manage their
behaviour, we make sure that information is shared regarding triggers, successful
strategies and past involvement of parents or outside agencies. In addition to the
strategies above, we:

e Talk quietly to pupils and reinforce expectations of behaviour and the consequences
of not meeting these expectations

e Are aware and sensitive, anficipating difficulties and dealing with them before they
escalate

e Organise for pupils to spend time reflecting and refocusing if they continue to disrupt
others

e Discuss pupils’ behaviour with them and place the emphasis on pupils taking an active
role in finding solutions and changing behaviour

e Apply appropriate consequences and set up a behaviour contract or plan, and
involve leaders if necessary

e Work closely with parents and carers

6. Lunchtime behaviour management

.1 In the playground (also for other playtimes)
Pupils are provided with a range of activities and are encouraged to play together

— O~

N

The midday feam ensure that all pupils are involved in activifies

w

Minor incidents of misbehaviour are addressed using the school's agreed-upon
approach (for example, having a restorative conversation with an adult in the
playground or taking a brief time-out in a designated area).

4. Majorincidents, or those that have become more serious through repetition, result in
the pupil going inside. The pupil will discuss what has happened with an adult, miss an
amount of playtime and be asked to repair the damage done by the unsafe
behaviour

5. If disruptive behaviour from a pupil persists, the midday team member, the class
teacher and a leader agree on a strategy to support the child to change the
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behaviour in consultation with the child’s parents. This may take the form of a
contract or plan

6. If school-based strategies fail to have a lasting impact, outside agencies are asked o
support

6.2 In the lunch hall
1. Pupils are encouraged to use good manners and behave well whilst eafing lunch

2. If pupils behave inappropriately, they are reminded of appropriate behaviour and the
consequences for misbehaving

3. If misbehaviour continues, pupils can be moved to eat by themselves, or if the
behaviour is rude or dangerous, the fime-out consequences apply

4. |If disruptive behaviour from a pupil persists, the midday meals team member, the
teacher and a leader agree on a strategy to support the child to change the
behaviour in consultation with the child’s parents, e.g., a behaviour contract or plan

5. If school-based strategies fail to have a lasting impact, outside agencies are asked to
support

7. Off-site misbehaviour

Consequences may be applied where a pupil has misbehaved off-site when representing
the school. This means misbehaviour when the pupil is:

e Taking part in any school-organised or school-related activity (e.g. school trips)
e Travelling to or from school

e Wearing a school uniform

e In any other way identifiable as a pupil of our school

Consequences may also be applied where a pupil has misbehaved off-site, at any time,
whether or not the conditions above apply, if the misbehaviour:

e Could have repercussions for the orderly running of the school
e Poses athreat to another pupil

e Could adversely affect the reputation of the school

Consequences will only be given out on school premises or elsewhere where the pupil is
under the lawful control of a staff member.

8. Online misbehaviour
The school can issue behaviour consequences to pupils for online misbehaviour when:

e |t poses a threat or causes harm to another pupil

e |t could have repercussions for the orderly running of the school
e |t adversely affects the reputation of the school

e The pupil is identifiable as a member of the school

Consequences will only be given out on school premises or elsewhere where the pupil is
under the lawful control of a staff member.
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9. Definitions of minor, intermediate and major incidents

At school, there is a hierarchy of consequences for dealing with minor to serious incidents.
Minor incidents become more serious through repetition. It is important that there are
small consequences for minor incidents, as this reinforces the certainty of consequences
for behaving unacceptably.

9.1 Disruptive behaviour in class

9.1.1 Minor disruption in class

Minor disruption is behaviour that makes teaching and learning difficult, e.g. pupils
chatting, calling out or making noises. In such instances:

1. Pupils are reminded of appropriate behaviour and consequences for not
behaving in the appropriate way

2. If the disruption continues, pupils take 5 minutes to refocus

3. If the child continues to disrupt the learning, they spend a further 15 minutes
reflecting and refocusing

4. If minor disruption becomes a regular occurrence, the class teacher and
leader agree on a strategy to support the child to change the behaviour in
consultation with the child’s parents. This may take the form of a behaviour
support plan

5. If school-based strategies fail to have a lasting impact, outside agencies are
asked to support

9.1.2 Serious disruption in class

Serious disruption is behaviour that makes it impossible to carry on teaching or contfinue
the normal running of the class, e.g. pupils refuse to carry out an instruction, throw things,
hurt other pupils or adults, or deliberately make loud noises.

Serious disruption is managed as follows:

1. Staff will use appropriate de-escalation and classroom strategies to restore
calm and support the pupil o return to learning

2. Where behaviour cannot be managed safely within the classroom, the pupil
may be removed from the classroom in line with Section 9.1.3

3. Aleader will follow up with the pupil and, where appropriate, their parents

4. Where disruptive behaviour persists, the school will work with the pupil and their
parents to agree appropriate support, which may include a behaviour plan or
other targeted intervention

5. Where school-based strategies do not have a sustained impact, the school
may seek support from relevant external services

9.1.3 Removal from classrooms

In response o serious or persistent breaches of this policy, staff may remove a pupil from
the classroom for a limited period. Removal from the classroom is a disciplinary measure
and is different from seclusion, which is a safety intervention.

Removal will normally only be used after other de-escalation strategies have been fried,
unless the behaviour is serious enough to require immediate removal. The aim is to restore

calm, maintain safety and support the pupil to return to learning.
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When a pupil is removed from the classroom:

Pupils will continue to receive meaningful education

Pupils will be supervised throughout

Removal will be for the shortest fime necessary

Pupils will return to class when safe and appropriate

Removals will be recorded and monitored, including for any disproportionate
impact on pupils with protected characteristics

9.2 Major incidents
These are dealt with immediately by the HT or another senior leader on site at the time
and would include incidents such as:

e Repeated breaches of the school rules
e Any form of bullying

e Sexual harassment such as sexual comments, sexual jokes or taunting, physical
behaviour like interfering with clothes, online sexual harassment in messages
(including on social media), sharing of nude or semi-nude images and/or videos, or
sharing of unwanted explicit content

e Vandalism

o Theft

e Fighting

e Smoking or vaping

e Racist, sexist, homophobic or discriminatory behaviour such as misogyny/misandry

e Possession of any prohibited items, such as knives or other weapons, alcohol, illegal
drugs, stolen items, cigarettes or vapes, fireworks, or pornographic images

9.3 Supporting pupils following a consequence

The school will support pupils to return successfully fo school and meet behaviour
expectations following a significant consequence, including removal from the classroom,
suspension or off-site direction. Support will be based on the pupil's needs and may
include a reintegration meeting, pastoral support or an individual behaviour plan.

10. Bullying

All cases of bullying of any kind will be freated seriously, and action will be taken to see that it
stops. All stakeholders implement school-wide procedures to confront bullying and are alert
to possible signs and incidents of bullying.

10.1 Definition of bullying

Bullying can happen anywhere. Bullying is defined as ‘wilful and repetitive acts of aggression
and/or manipulation by one or more persons against another’. Bullying can take place
between child and child, adult and child and adult and adult. For bullying to occur, there
must be repetition of the act and an imbalance of power or intent to harm. Bullying can be
further defined as physical, verbal or non-verbal and may include:

Type of bullying Definition
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Emotional

Physical

Prejudice-based and

discriminatory, including:

Being unfriendly, excluding, tormenting, spreading
rumours, tfeasing, threats

Hitting, kicking, pushing, taking another’s belongings, or
any use of violence

Taunts, gestures, graffiti or physical abuse focused on a
particular characteristic (e.g. gender, race, sexuality)

-Racial

-Faith-based
-Gendered (sexist)
-Homophobic/biphobic
-Misogyny/misandry
-Transphobic
-Disability-based

Explicit sexual remarks, display of sexual material, sexual
gestures, unwanted physical attention, comments about
sexual reputation or performance, sharing of nude or
semi-nude images and/or videos (including pseudo-
images, which are computer-generated images that
otherwise appear to be a photograph or video), or
inappropriate touching

Sexual

Direct or indirect verbal Name-calling, sarcasm, spreading rumours, teasing

Cyber-bullying Bullying that takes place online, such as through social

networking sites, messaging apps, gaming sites, devices
or via images, audio, video, or written content generated
by artificial intelligence (Al)

10.2 Anti-bullying procedures

Anti-bullying is the responsibility of the whole school community. In order for the school to be
a safe place, everyone must take responsibility for ensuring this policy is upheld. The following
procedure is followed if a bullying problem is identified. We:

e Listen to the victim

e Check to see if the behaviour is repetitive by e.g. by speaking fo the victim and checking
with an appropriate member of staff

e Gather information from:
o victim and bully separately
o peers and any other witnesses, away from the victim and the bully
e Inform the pupil’s class teacher and the leadership team
e Hold a discussion with the victim, staff and parents/carers of the victim
e Hold a discussion with the bully, staff and parents/carers of the bully
e Where appropriate, hold a restorative justice (RJ) conference (see RRS guidance)
e Refer to the consequences for misbehaviour
e Implement intervention

e If the problem is not resolved, escalate the matter as per the policy
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e Keep arecord

e Keep parents informed

10.3 Anti-bullying strategies
10.3.1 Pupil responsibilities:
e Tell the bully to stop it

e [f that does not work, report it to an adult immediately

e Tell an adult if you know someone else is being bullied

10.3.2 Adult responsibilities:
e Do notignore incidents. Follow the Anti-Bullying procedure above

e After having received a full account of the incident, if the adult is satisfied that
bullying did occur, then the consequences as outlined below are to be put into
place.

10.4 Consequences of bullying:
e The leadership feam is informed of any incident

e Parents are contacted immediately and asked to come to the school at the earliest
possible convenience

e The bully understands what they have done wrong and the impact of it
e The ‘'victim' shares what impact the behaviour has had on them

e Both parties suggest ways the incident could be resolved (not necessarily in the same
place, at the same time, as the victim may feel intimidated)

e Agree a setf of consequences. They might take place over a period of fime (1-2 weeks)

e If further bullying occurs, then the suspension/exclusion process will be considered

10.5 Review of anti-bullying strategy

The inclusion leader will monitor the number and type of incidents of bullying and evaluate
the effectiveness of the strategy, and propose any changes as necessary. Headteachers will
report this information to their Local Governing Boards.

11. Restrictive interventions, including use of reasonable force

Restrictive interventions are actions used to prevent, restrict or control a pupil’'s movement.
They may be physical or non-physical.

Reasonable force is a type of physical restrictive intervention and means using no more force
than is necessary, for the shortest possible fime, depending on the circumstances.

All members of staff have a legal power to use reasonable force in certain situations,
including:

A. Self-defence or imminent risk of injury:
a. This means that an afttack on an adult or pupil has occurred, oris about to
take place

B. Developing risk of injury or significant damage to property, including:
a. Fighting
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b. A pupil misusing dangerous objects

c. A pupil trying to leave the school grounds
d. A pupil running through the building

e. Deliberate violent damage to property

C. Seriously disruptive or defiant behaviour, including:
a. Persistent refusal to leave a classroom

b. Persistent behaviour that seriously disrupts a lesson

c. Causing disorder

If you feel that you are in a situation where physical force may be needed, you should first
try to take these steps:

1. Tell the pupil to stop
2. Explain what will happen if they refuse to stop

3. Repeat the request for the pupil to stop

Throughout the incident, you should continue to talk to the pupil and make it clear that
the physical contact will stop as soon as it is no longer needed. It isimportant that you
remain calm. If you are in doubt about this, ask another adult to take over.

Physical intervention might involve:
e Physically interposing between pupils

e Blocking a pupil’'s path
e Holding a pupil
e lLeading a pupil

e Carrying a pupil (in extreme circumstances)

The following physical restraints are unacceptable:

e Any restraint that affects a pupil’s airway, breathing or circulation, e.g. by covering
their nose and/or mouth or applying pressure to their neck or abdomen

e Using any force or restraint if the pupil is on the ground. If a pupil is unintentionally
held on the ground, staff must release their hold or move into a safer position as
quickly as possible

e Holding by the neck or collar

e Slapping or punching

e Twisting or forcing limbs against a joint

e Holding or pulling a pupil by the hair or ear

e Holding a pupil face down against the ground

THE DEGREE OF FORCE MUST ALWAYS BE THE MINIMUM NEEDED TO ACHIEVE THE DESIRED
RESULT.
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Incidents of reasonable force must:
e Always be used as a last resort

e Be used in a way that maintains the safety and dignity of all concerned
e Never be used as a form of punishment

e Berecorded andreported to parents

When considering using reasonable force, staff should, in considering the risks, carefully
recognise any specific vulnerabilities of the pupil, including SEND, mental health needs or
medical conditions.

All staff may have to intervene physically with pupils, and they are therefore expected to
read and understand the options and strategies open to them. It is the teacher’s
responsibility to ensure that any adults (including volunteers) who have control or charge
of pupils are given guidance in this area.

11.1 Seclusion
Seclusion is a safety measure used to keep a pupil away from others when they may be at
risk of harming themselves or others. It is not used as a punishment or disciplinary measure.

During seclusion:
e The pupil will be in a safe, calm and suitable space

e The pupil will be supervised by a member of staff at all times

e The pupil will be allowed to leave as soon as it is safe to do so

12. Confiscation and searches

Searching and confiscation are conducted in line with the DfE’s latest guidance on
searching, screening and confiscation.

12.1 Confiscation

Any prohibited items or items that are inappropriate found in a pupil’'s possession will be
confiscated. These items may not be returned to the pupil.

12.2 Searching a pupil

Searches will only be carried out by a member of staff who has been authorised to do so by
the headteacher, or by the headteacher themselves.

Subject to the exception below, the authorised member of staff carrying out the search will
be of the same sex as the pupil, and there will be another member of staff present as a
withess to the search.

An authorised member of staff of a different sex to the pupil can carry out a search without
another member of staff as a witness if:
e The authorised member of staff carrying out the search reasonably believes there is a
risk that serious harm will be caused to a person if the search is not carried out as a
matter of urgency

e Inthe time available, it is not reasonably practicable for the search to be carried out
by a member of staff who is the same sex as the pupil

If an authorised member of staff has to conduct a search without a witness, they must
immediately report this to another member of staff and make sure a written record of the
search is kept.
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If a member of staff considers a search to be necessary, but is not required urgently, they will

seek the advice of the headteacher or designated safeguarding lead (or deputy) who may

have more information about the pupil. During this time, the pupil will be supervised and kept
away from other pupils.

A search can be carried out if the authorised member of staff has reasonable grounds for
suspecting that the pupil is in possession of a prohibited item or any item identified in the
school rules for which a search can be made, or if the pupil has agreed.

An appropriate location for the search will be found. Where possible, this will be away from
other pupils. The search will only take place on the school premises or where the member of
staff has lawful control or charge of the pupil, for example, on a school trip.

Before carrying out a search, the authorised member of staff will:
e Assess whether there is an urgent need for a search

e Assess whether not doing the search would put other pupils or staff at risk
e Consider whether the search would pose a safeguarding risk to the pupil
e Explain to the pupil why they are being searched

e Explain to the pupil what a search entails, e.g. | will ask you to turn out your pockets
and remove your scarf

e Explain how and where the search will be carried out
e Give the pupil the opportunity to ask questions

e Seek the pupil's co-operation

If the pupil refuses to agree to a search, the member of staff can give an appropriate
behaviour consequence.

If they still refuse to cooperate, the member of staff will contact the headteacher or
designated safeguarding lead (or deputy) to fry and determine why the pupil is refusing to
comply.

The authorised member of staff will then decide whether to use reasonable force to search
the pupil. This decision will be made on a case-by-case basis, taking intfo consideration
whether conducting the search will prevent the pupil from harming themselves or others,
damaging property or causing disorder.

The authorised member of staff can use reasonable force to search for any prohibited and
dangerous items identified, but not to search for other items.

An authorised member of staff may search a pupil’s outer clothing, pockets, possessions,
desks or lockers.

Outer clothing includes:
e Any item of clothing that is not worn immediately over a garment that is being worn
wholly next to the skin or being worn as underwear (e.g. a jumper or jacket being
worn over a f-shirt)

e Hafts, scarves, gloves, shoes, boots
12.3 Searching pupils’ possessions
Possessions means any items that the pupil has or appears to have control of, including:

e Desks
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e Coafts
e Bags

A pupil’'s possessions can be searched for any item if the pupil agrees to the search. If the
pupil does not agree to the search, staff can sfill carry out a search for prohibited item:s.

An authorised member of staff can search a pupil’s possessions when the pupil and another
member of staff are present.

If there is a serious risk of harm if the search is not conducted immediately, or it is not
reasonably practicable to summon another member of staff, the search can be carried out
by a single authorised member of staff.

12.4 Informing the designated safeguarding lead (DSL)

Inform the DSL of any incidents where the member of staff had reasonable grounds o
suspect a pupil was in possession of a prohibited item or if the search has revealed a
safeguarding risk.

All searches for prohibited items, including incidents where no items were found, will be
recorded in the school’s safeguarding system (CPOMS).

12.5 Informing parents

Parents will always be informed of any search as soon as is reasonably practicable:
e What happened

e What was found, if anything

e What has been confiscated, if anything

e What action the school has taken, including any consequences that have been
applied to their child

12.6 Support after a search

Irespective of whether any items are found as a result of any search, the school will consider
whether the pupil may be suffering or likely to suffer harm and whether any specific support is
needed (due to the reasons for the search, the search itself, or the outcome of the search).

If this is the case, staff will follow the school’s safeguarding policy and speak to the
designated safeguarding lead (DSL). The DSL will consider if pastoral support, an early help
intervention or a referral to children’s social care is appropriate.

12.7 Strip searches

The authorised member of staff's power to search outlined above does not enable them to
conduct a strip search (removing more than the outer clothing), and strip searches on school
premises shall only be carried out by police officers in accordance with the Police and
Criminal Evidence Act 1984 (PACE) Code C.

Once the police are on school premises, the decision on whether to conduct a strip search
lies solely with them. The school will advocate for the safety and well-being of the pupil(s)
involved. Staff retain a duty of care to the pupil involved and should advocate for the pupil's
well-being at all fimes.

Where reasonably possible and unless there is an immediate risk of harm, staff will contact at
least 1 of the pupil’s parents to inform them that the police are going to strip search the pupil
before the strip search takes place, and ask them if they would like to come into school to
act as the pupil’s appropriate adult. If the school can’t get in touch with the parents, or they
aren't able to come into school to act as the appropriate adult, a member of staff can act
as the appropriate adult (see below for the role of the appropriate adult).
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The pupil’'s parents will always be informed by a staff member once a strip search has taken
place. The school will keep records of strip searches that have been conducted on school
premises and monitor them for any frends that emerge.

12.7.1 Who will be present during a strip search

For any strip search that involves exposure of infimate body parts, there will be at least 2
people present other than the pupil, except in urgent cases where there is risk of serious harm
to the pupil or others.

The appropriate adult will:

e Act to safeguard the rights, entitlement and welfare of the pupil
e Not be a police officer or otherwise associated with the police

e Not be the headteacher

e Be of the same sex as the pupil, unless the pupil specifically requests an adult who is
not of the same sex

Except for an appropriate adult of a different sex if the pupil specifically requests it, no one of
a different sex will be permitted to be present, and the search will not be carried out
anywhere where the pupil could be seen by anyone else.

12.7.2 Care dafter a strip search

After any strip search, the pupil will be given appropriate support, irespective of whether any
suspected item is found. The pupil will also be given the opporfunity to express their views
about the strip search and the events surrounding it.

As with ofher searches, the school will consider whether the pupil may be suffering or likely to
suffer harm and whether any further specific support is needed (due to the reasons for the
search, the search itself, or the outcome of the search).

Staff will follow the school's safeguarding policy and speak to the designated safeguarding
lead (DSL). The DSL will consider if, in addition to pastoral support, an early help intervention
or a referral to children’s social care is appropriate.

Any pupil(s) who have been strip searched more than once and/or groups of pupils who
may be more likely to be subject to strip searching will be given particular consideration, and
staff will consider any preventative approaches that can be taken.

13. Exclusion from school

In extreme cases where the school cannot guarantee the safety of a pupil, their peers or
adults as a result of that pupil’'s behaviour, the school will take the following steps to
exclude the pupil:

1. School-based behaviour modification strategies and consequences

2. Support from outside agencies

3. Internal exclusion where a child works outside of the classroom and/or goes
home for lunch

4. Suspension

5. Permanent exclusion
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The decision to suspend or exclude a pupil will be made by the headteacher and only as
a last resort.

14. Responding to misbehaviour from pupils with SEND

14.1 Recognising the impact of SEND on behaviour

The school recognises that pupils’ behaviour may be impacted by a special educational
need or disability (SEND). When incidents of misbehaviour arise, we will consider them in
relation to a pupil’s SEND, although we recognise that not every incident of misbehaviour
will be connected to their SEND. Decisions on whether a pupil’s SEND had an impact on
an incident of misbehaviour will be made on a case-by-case basis.

When dealing with misbehaviour from pupils with SEND, especially where their SEND
affects their behaviour, the school will balance their legal duties when making decisions
about enforcing the behaviour policy. The legal duties include:

e Taking reasonable steps to avoid causing any substantial disadvantage to a
disabled pupil caused by the school’s policies or practices (Equality Act 2010)

e Using our best endeavours to meet the needs of pupils with SEND (Children and
Families Act 2014)

If a pupil has an education, health and care (EHC) plan, the provisions set out in that plan
must be secured, and the school must cooperate with the local authority and other
bodies. As part of meeting these duties, the school will anticipate, as far as possible, all
likely triggers of misbehaviour, and put in place support to prevent these from occurring.

Any preventative measures will take info account the specific circumstances and
requirements of the pupil concerned and may include strategies such as:

e Short, planned movement breaks for a pupil with SEND who finds it difficult fo sit sfill
for long

e Adjusting seating plans to allow a pupil with visual or hearing impairment to sit in
sight of the teacher

e Adjusting uniform requirements for a pupil with sensory issues or who has severe
eczema

e Training for staff in understanding conditions such as autism and ADHD

e Use of separation spaces (sensory zones or nurture rooms) where pupils can
regulate their emotions during a moment of sensory overload

14.2 Adapting consequences for pupils with SEND

When considering behavioural consequences for a pupil with SEND, the school will take
info account:
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e Whether the pupil was unable to understand the rule or instruction?2
e Whether the pupil was unable to act differently at the fime as a result of their SEND?

e Whether the pupil is likely to behave aggressively due to their particular SEND?

If the answer to any of these questions is yes, it may be unlawful for the school to sanction the
pupil for the behaviour.

The school will then assess if it is appropriate to use a sanction and if so, whether any
reasonable adjustments need to be made to the sanction.

14.3 Considering whether a pupil displaying challenging behaviour may have unidentified
SEND

The school’s special educational needs co-ordinator (SENCO) may evaluate a pupil who
exhibits challenging behaviour to determine whether they have any underlying needs that
are not currently being met.

Where necessary, support and advice will also be sought from specialist teachers, an
educational psychologist, medical practitioners and/or others, to identify or support specific
needs.

When acute needs are identified in a pupil, we will liaise with external agencies and plan
support programmes for that child. We will work with parents to create the plan and review it
on a regular basis.

14.4 Pupils with an education, health and care plan (EHCP)
The provisions set out in the EHCP must be secured, and the school will cooperate with the

local authority and other bodies. If the school has a concern about the behaviour of a pupil
with an EHCP, it will make contact with the local authority to discuss the issue. If appropriate,
the school may request an emergency review of the EHCP.

15. Roles and responsibilities

15.1 Pupils are responsible for:
e Maintaining the high standards of behaviour expected of them at school

e Working hard and allowing others to do the same

e Treating others with respect

e Taking responsibility for their behaviour and following the school’s rules and routines
e Following instructions from staff members

e Taking care of the school environment

e Sorting out problems by talking them through

e Following the anti-bullying codes as set by the school

15.2 Parents are responsible for:

e Letting the school know of any special circumstances that may affect their child’s

behaviour

e Getting to know and supporting the school’s expectations of behaviour
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Coming to see the teacher or school leader if they are concerned about their child
Reinforcing the school’'s anti-bullying codes with their child

In a suspected case of bullying, advising their child to tell a teacher or appropriate
adult and not to retaliate

Being open to discussion with the school if their child is involved in bullying either as a
victim, a bully, or a bystander

15.3 School staff members are responsible for:

Creating a calm, safe and stimulating learning environment and providing a curriculum
that enables all pupils to achieve success

Providing clear boundaries and routines for pupils
Treating all pupils with respect and modelling good behaviour

Providing a personalised approach to the specific behavioural needs of particular
pupils

Acting decisively and consistently when dealing with good or disruptive behaviour or
bullying

Remaining calm when dealing with disruptive behaviour

Forming positive relationships with parents, informing them of expectations of
behaviour

Promote teaching strategies that challenge bullying behaviour
Encourage pupils to report bullying
Remain alert to possible signs and incidents of bullying

Recording behaviour incidents promptly

15.4 The headteacher is responsible for:

Implementing this behaviour policy
Ensuring that the school environment encourages positive behaviour
Ensuring that staff deal effectively with poor behaviour

Monitoring how staff implement this policy to ensure rewards and consequences are
applied consistently to all groups of pupils

Ensuring that all staff understand the behavioural expectations and the importance of
maintaining them

Providing new staff with a clear induction into the school’s behavioural culture to ensure
they understand its rules and routines, and how best to support all pupils to participate
fully

Offering appropriate training in behaviour management, and the impact of special

educational needs and disabilities (SEND) and mental health needs on behaviour, to any
staff who require it, so they can fulfil their duties set out in this policy
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e Ensuring this policy works alongside the safeguarding policy to offer pupils both
conseguences and support when necessary

e Ensuring that the data from the behaviour log is reviewed regularly, o make sure that no
groups of pupils are being disproportionately impacted by this policy

15.5 Trustees and members of the local governing board are responsible for:
e Acquainting themselves with the Trust’s behaviour management and anti-bullying ethos

e Ensuring the Trust has an up-to-date Behaviour Management Policy
e Monitoring the behaviour policy’s effectiveness

e Overseeing permanent exclusions

16. Monitoring and evaluating school behaviour

The school will collect data on the following:
e Behavioural incidents, including removal from the classroom

e Bullying
e Aftendance
e Permanent exclusion and suspension

e Anonymous surveys for staff, pupils, and parents on their perceptions and experiences
of the school behaviour culture

The data will be analysed every term by the headteacher and a report shared with the Local
Governing Board. The data will be analysed from a variety of perspectives, including:

e By year group

e By class

e By time of day/week/term

e By protected characteristics
The school will use the results of this analysis to make sure it is meeting its duties under the

Equality Act 2010. If any trends or disparities between groups of pupils are identified by this
analysis, the school will review its policies to tackle it.

17. Links to other policies:

e Child protection and safeguarding
e Online safety policy
e Staff code of conduct

e Exclusions Policy
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